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EUROPEAN MISSION SUPPORT SQUADRON

The Communicator

Don’t know who to talk to in the MSS?

The European MSS CSS is here to answer your questions and provide

referrals within the MSS.  Phone or Email us at

dl6thasgmss@cmtymail.6asg.army.mil 

DSN 430-8087

Comm: 011-49-711-680-8087

Force Shaping

Effective 02 Jun 04, the Air Force implemented the Force Shaping Phase II program.  

In keeping with the guidance from the Air Force Secretary and Chief of Staff, Phase 

II continues the glide slope to reduce the size of our force while rebalancing manning 

in the specialties.  The Air Force has expanded the parameters from Phase I and 

included several other mechanisms to reduce our end strength by the end of FY05. 

This program gives many great opportunities for personnel to continue serving our 

country in the total force as well as opportunities to separate. If you wish to continue 

to serve, you have many choices available to you--retrain into a shortage skill, transfer 

to the Air Reserve Component, apply to join the Civil Service, or transfer to the Army. 

There are numerous advantages to each of these options, but only you can decide what 

is best for you and your family.  

Commanders and supervisors at every level play a vital role in the Air Force’s force shaping efforts and all have a responsibility to assist in achieving this goal. The personal involvement of each commander and supervisor is extremely important. The Air Force’s intent is to approve as many applications as possible, staying mindful of the health of the career fields.  Disapprovals may occur if the overall health of the career field will be adversely impacted. All interested personnel are encouraged to apply for one of the force shaping programs.  For more information please contact Personnel Employments at 430-8442 or e-mail DL6thASGMSS/DPMAR@cmtymail.6asg.army.mil if you have questions or need assistance.

Career Job Reservation (CJR)

As a direct result of the Air Force’s force shaping initiative, First-Term Airmen must now have an approved CJR in order to reenlist.  4-year enlistees must apply for a CJR between the 35th and 43rd month of their current enlistment and 6-year enlistees must apply between the 59th and 67th month of their current enlistment.  If your window passes and you do not have an approved CJR or approved retraining, you will be forced to separate on your DOS.  Please contact reenlistments at DSN 430-5935, or email DL6thASGMSS/DPMPE@cmtymail.6asg.army.mil, if you have questions or need assistance.

56TH Annual Arthur S. Flemming Award

The Arthur S. Flemming Awards Program is sponsored by the George Washington University School of Public Administration and honors outstanding Federal employees who have made extraordinary contributions to the Federal Government.  The purpose of honoring these men and women each year is fourfold:  (1) to recognize those who have performed outstanding and meritorious work for the Federal Government, (2) to encourage high standards of performance in the Federal Government, (3) to enhance appreciation of our form of Government and the opportunities and responsibilities that it presents, and (4) to attract outstanding persons to the Federal Government.  Nominees must have at least 36 months of government service, but no more than 15 years of service (as of 31 Dec 04) to be eligible for this award.  Awards will be made principally for outstanding contributions to public service on either a sustained basis or through a single exceptional accomplishment during 2004.

 

For complete message contact the MPF Career Enhancement Office at 430-5935 or email DL6thASGMSS/DPMPE@cmtymail.6asg.army.mil  

Government Travel Card Rules Change
The Government Travel Card program has made some changes to the way the program is managed and used.  Effective 1 Aug 04, DD Form 1610 (Request and Authorization for TDY Travel of DOD Personnel), must indicate how the travel will be billed, either as a CBA (Central Billing Account) fund cite or IBA (Individual Billing Account) government travel card.  This means your CSS or Administrative Support Office must know before you purchase the ticket and needs to inform the resource management office prior to authorizing/certifying the funds.  DD Form 1610's, published 01 Aug 04 and after, that do not indicate the payment method will have to be amended prior to submitting a travel voucher to your local Finance office for payment.  Beginning 1 September 04, SATO Travel Official Travel offices will refuse to provide tickets for any orders dated on/or after 1 August 04 unless the required statement is on the travel orders indicating whether it is CBA or IBA. 

 

Note:  The 1 August 04 date is for the European Theater.  Since the JTR change is effective 1 July 04 and indicates that the statement must be on the orders after that date, some individuals obtaining their tickets in CONUS may require the amendment if their orders were issued on/or after 1 July 04 and the stateside travel office will not issue the tickets without the statement.  Process such amendments on a case-by-case basis.
As a GTC user, your travel orders will contain a statement notifying the traveler if mandatory use of the travel card is required or if you are exempt from the mandatory use provisions.  Failure to use the GTC will not be a basis for refusing to reimburse the traveler, however, such failure may subject the traveler to appropriate administrative or disciplinary action.   There are exceptions to this mandatory use, there include infrequent traveler exemption (members who travel one or two times a year are exempt from mandatory use), Permanent Change of Station exemption (use of GTC for PCS travel expenses is not subject to mandatory use), and Deployment Exemption (travel expenses associated with mission deployments is exempted from mandatory use of the GTC).
 
If you have any questions contact your unit Government Travel Card Area Program Coordinator or contact your local servicing Accounting and Finance office.

Overseas Enlisted Assignments 
The EQUAL Listing for Overseas Enlisted Assignments has been posted on AMS with RNLTDs primarily from Apr - Jun 2005.  Suspense for preference update is 19 Aug 2004.  Assignments will be validated and updated in system by 15 Sep 2004.  

 

COT APPLICANTS:  must have either an INDEF DEROS (and complete tour on/before advertised RNLTD) or an established DEROS within this cycle.  Those with an established DEROS will be considered for requirements with RNLTDS in their DEROS month plus the next two months.

https://afas.afpc.randolph.af.mil/AMSWeb/master.cfm?Enlisted_Path=on.  If you have any questions or concerns please contact TSgt Boman-Lipp at 430-8125.
Officer Evaluation Policy

SECAF has recently approved a change to the evaluation policy for officers deferred for promotion at least two times.  Effective with Major (P0404A) Promotion Board, promotion recommendation comments for Above-the-Zone (APZ) active duty officers (O-6 and below) who are deferred two or more times are optional.  PRFs are still required, but the narrative comments (section four) are optional in these cases.  These changes apply to all competitive categories (line and nonline officers).

In addition, SECAF approved to delete the requirement for mandatory directed by headquarters (DBH) reports for officers who are two or more times deferred for promotion.  Commanders and Senior Raters retain the option to complete DBH Reports. Annual and CRO reports are still required as outlined in AFI 36-2406, Table 3.3, and Rule 1. 

These changes are to increase Commanders and Senior Raters flexibility and lessen the administrative burden on the rating chain.  Further instructions will be provided in the MPFM governing P0404A.  The next revision of AFI 36-2406, Officer and Enlisted Evaluation Systems, will capture these changes.

If you would like a copy of the complete message, please contact the MPF Career Enhancement Office at 430-5935 or email DL6thASGMSS/DPMPE@cmtymail.6asg.army.mil.

Humanitarian or Exceptional Family Member Program Applications
When applying for Humanitarian/EFMP Re-assignment, please apply using the vMPF.  This can be accessed through the AFPC Secure Website at https://www.afpc.randolph.af.mil/afpcsecure/Default.asp?B1=Next+Page.  The MPF is no longer allowed to submit paper applications to AFPC.  For more information contact Personnel Relocations at 430-7220 or email DL6thASGMSS/DPMAR@cmtymail.6asg.army.mil if you have questions or need assistance.

Harassment Hotline 

The Air Force’s hotline for reporting unlawful discrimination and sexual harassment remains open for business.  Officials are reminding Air Force people that the quickest method to resolve complaints is by visiting the local base Military Equal Opportunity or the Equal Employment Office.  The phone numbers are (800) 616-3775, DSN 665-5000, or commercial (210) 565-5000.  Personnel overseas without easy access to overseas lines can email contact.center@randolph.af.mil, visit http://www.afpc.randolph.af.mil to send webmail or chat live with a customer service representative.  Letters can also be sent to the MEO office at HQ AFPC/DPSFOS, 550 C Street West Post K, Randolph AFB, TX  78150.   Officials said they accept calls from Air Force active duty, their family members, retirees, civilian employees and cadets at Air Force commissioning sources. 

Callers with a discrimination or sexual harassment concerns are forwarded to a qualified military equal opportunity counselor. Counselors explain to callers the options to pursue a complaint. All complaints are channeled to the proper authority, officials said.  Cases can be referred for investigation--in most cases to the local commander and MEO or EEO office.

Counselors take calls from 7:30 a.m. - 4:30 p.m. Central time.  After hours voice mail takes messages. Counselors return phone calls the following duty day, officials said. For emergencies, people should contact a supervisor, commander, command post, or the police.  For more details contact MSgt Wood at DSN 430-8354 or TSgt Ques at DSN 430-5935/5623.
Foreign Language Proficiency Pay (FLPP) Program

Do you believe you have proficient listening and reading skills in a foreign language?  If so, you may qualify for the FLPP program and earn you extra money.  To find out, take a Defense Language Proficiency Test.  Language testing for FLPP is conducted year round (replacing the previous 1 July through 31 December cycle).  If you score high enough, FLPP starts on the date tested and monthly payments continue for one year.  However, annual testing is required to keep, start, upgrade, or stop your FLPP pay.  

There are two categories for FLPP.  Category 1, is for those individuals who are serving in a Language Designated Position (LDP) or in other circumstances where the language is required in the performance of duty, schooling, deployment, etc.   Category 2, is for personnel who test and score high enough to qualify for FLPP payments.  FLPP payments range from $50 to $150 for Category 2 and $100 to $300 for Category 1.  

The FLPP program is strictly voluntary.  However, testing in the same language may only be completed ONCE per Calendar Year.  You may test for any language for which there is testing material available. For languages where there are no actual test materials available, a telephonic interview must be arranged with the Defense Language Institute (DLI) at Monterey, California.

Since, participating in FLPP program automatically makes you available for worldwide deployment, unit commanders must approve requests for FLPP program testing. For more details contact Testing Control Officer at DSN 430-8020; Commercial 049-0711-680-8020 or e-mail, DL6thASGMSS/DPMPE@cmtymail.6asg.army.mil
FY04 Special Leave Accrual (SLA)

HQ AFPC has received several calls regarding SLA carryover for home station support personnel who may lose leave on 1 Oct 04.  The issue is still currently being worked at the HQ AF level.  Once a decision has been made, HQ AFPC will release a message with all the details for the FY04 program.  As a reminder, commanders and supervisors are highly encouraged to allow their personnel to use their leave in the year it is earned.  If there are any questions concerning this matter please contact TSgt Dixon at 430-8459/8429.

Government Employees Insurance Company (GEICO) Military Service Awards (AFI 36-2805, Special Trophies and Awards, para 3.10)

 The GEICO Military Service Awards annually recognize enlisted active duty or service component members from all of the military service branches for contributions to military or private-sector communities in any of the following three categories: 

Drug and Alcohol Abuse Prevention

Fire Prevention and Fire Safety 

Traffic Safety and Traffic Accident Prevention.  Note: This category pertains only 

             vehicular traffic-related accomplishments.

The period of service for the 2004 award is 1 Oct 2003 - 30 Sep 2004. Contributions may also span a period of several years, be ongoing, or have been accomplished during the award period.

Each unit may submit one individual in each of the three categories.  Previous award recipients may not be nominated.

For nomination format and information, contact the Evaluations and Decorations office at DSN 430-5541 or email DL6thASGMSS/DPMPER@CMTYMAIL.6ASG.ARMY.MIL. 

Nominations must be received at HQ USAFE/A1PFP by 15 Sep 04.  Faxed, e-mailed, or incomplete nominations will not be considered. A hard copy of the package with disk is required.   For other commands, please verify suspense with your MAJCOM.

Enlisted Professional Military Education Waivers
We need your continued support to ensure all Enlisted Professional Military Education waivers are processed in time to prevent our airmen from going into promotion withhold status through no fault of their own.  If mission requirements make attendance impossible, then IAW HQ USAFE/DP 3 Feb 2003 message, submit your waivers as early as possible, but not earlier than 60 days prior to projected pin-on date.  Each unit should establish an internal system to monitor promotion line numbers and any known condition at the time that will effect PME attendance and require a waiver (i.e. deployment or medical condition).  Submit waivers as early as possible to allow sufficient time for coordination and proper routing through the chain of command.  All waivers must have HQ USAFE/A1 approval before an individual is authorized to wear the stripes.  For more information please contact contact the MPF Career Enhancement Office at 430-5935 or email DL6thASGMSS/DPMPE@cmtymail.6asg.army.mil.

Spring 2005 Officer Assignment Cycle
Reminder to commanders: on 19 Jul 04, AFPC released the Vulnerable to Move List (VML) for officers projected to move February through May 2005.  The VML can be viewed in the Assignment Management System (AMS).  The Projected Requirements Display (PRD) will be visible 9 Aug - 22 Sep 04 and officers must complete the Transitional Officer Development Plan (T-ODP) NLT 8 Sep 04.  Commanders should already be in the process of reviewing their officers projected to DEROS out between Feb-May 05 and developing requisitions for those positions as necessary.  They should also be working with their departing officers to ensure ODPs are properly accomplished for Force Development team and AFPC review.  For more information contact Personnel Relocations at 430-7220 or email DL6thASGMSS/DPMAR@cmtymail.6asg.army.mil if you have questions or need assistance.

vRED 

98% of members serviced by European MSS have completed their virtual Record of Emergency Data (vRED).  If you have not completed your vRED on virtual MPF please do so as soon as possible.  vRED serves as the primary document used by Air Force officials in notifying next-of-kin in case of death, injury or an emergency.  Accordingly, this document MUST be current at all times. The web site address for virtual MPF is http://www.afpc.randolph.af.mil/km/vMPF_Portal /vMPF_Portal.htm.  If you have any questions or concerns, please contact MPF Customer Service at DSN 430-8459/8429 or e-mail DL6thASGMSS/DPMPS@cmtymail.6asg.army.mil.
Air Force Aid Society 

The Air Force Aid Society is the official Air Force charity.  It exists worldwide to provide assistance to you and your dependents in times of need.  Assistance in the form of an interest free loan, a grant, or a combination of both is available for such things as:  basic maintenance, emergency leave, dependent funerals, essential car repair, fire or other disasters, medical/dental expenses not covered by TRICARE.  Contact TSgt Dixon or MSgt Sadow-Colon at DSN 430-8459/7253 or commerical 0711-680-8459/7253 or e-mail:  dl6thasgmss/dpmps@cmtymail.6asg.army.mil.  If you are away from your duty station but near an Army Post/Navy base, Contact the Army Emergency Relief or Navy-Marine Corps Relief Society.  If you are not near a military installation call the local American Red Cross.  Please contact Career Enhancements at DSN 430-8459/8429 or e-mail DL6thASGMSS/DPMPE@cmtymail.6asg.army.mil.
Duty Status Updates for Newly Assigned Personnel 

Newly assigned personnel!  Did you know, if your duty status is not reflected properly in the Personnel Data System, your overseas entitlements/station allowances will not be started.  Accordingly, when a newly assigned individual reports for duty, it is imperative that you contact MPF Personnel Employment Element at DSN 430-8442/8018 or email DL6thASGMSS/DPMAE@cmtymail.6asg.army.mil to finalize the relocation process.  A Duty Status Change Worksheet needs to be completed within one duty day and sent to Personnel Employment, along with a copy of their PCS orders and any amendments.
Projected Duty Status Reporting for Upcoming TDYs 

If you are the local Personnel Representative for your unit, one of your functions is to project your assigned personnel for upcoming TDYs, such as school, conferences, etc.  This is very important in determining the status of a unit's manning on any given day.  The Air Force considers duty status very important in determining how to handle accidents and deaths.  In fact Duty Status Reporting is tracked on a monthly basis by the AF Personnel Center.  Projecting TDYs can be completed using the Personnel Computing (PC) III system.  If you do not have access to PC-III or if you have any questions on how to maintain proper Duty Status Reporting, please contact your friendly Personnel Employment Section at DSN 430-8442/8018 or email DL6thASGMSS/DPMAE@cmtymail.6asg.army.mil and we will be happy to project the TDY in the system and answer any questions you may have.
Some Survivors of Veterans Face Deadline for Restored Benefit

The Department of Veterans Affairs (VA) wants to ensure that surviving spouses of deceased veterans are aware of an approaching deadline that may affect entitlement to Dependency and Indemnity Compensation (DIC) benefits.  Last year, President Bush signed Public Law 108-183, the "Veterans Benefits Act of 2003," which restores entitlement to DIC for surviving spouses who remarry on or after their 57th birthdays.  VA officials are concerned that surviving spouses may not be aware of this change in law, or may overlook this benefit if their subsequent marriages have not ended.  Generally, VA pays DIC (basic monthly rate is $967) to the surviving spouses of military servicemembers who die while on active duty, and to surviving spouses of veterans whose death resulted from service-related causes.  Under previous law, surviving spouses who remarried were not eligible for DIC unless their marriages ended.  At that time they could apply for reinstatement of benefits.  Under the new law, surviving spouses who remarried after age 57 and before Dec. 16, 2003, have a limited time to apply for restoration of DIC.  They have one year from the date the new law was enacted (Dec. 16, 2003) to apply for restoration of benefits.  If VA receives the application later than Dec. 15, 2004, restoration of DIC must be denied.  The one-year application period does not apply to other surviving spouses whose remarriage on or after attaining age 57 followed enactment of the law.  For more information on restoration of DIC, call VA’s toll free number at 1-800-827-1000 or visit the nearest VA regional office.  Office locations can be found in the blue pages of local telephone directories.  People who are hearing impaired should call VA at 1-800-829-4833 by use of a telecommunications device for the deaf (TDD).  For more information please contact MPF Customer Service at DSN 430-8459/8429 or e-mail DL6thASGMSS/DPMPS@cmtymail.6asg.army.mil or contact Janice Jarzombek, at 1-800-531-7502. 
Law Authorizes Small Annuity for Certain Military Surviving Spouses
A small monthly annuity (currently $192.32) may be payable to qualified surviving spouses of members of the Uniformed Services who (1) retired from active duty prior to September 21, 1972 and died prior to March 21, 1974; or (2) retired from the Reserve component of the Armed Forces, who had received their 20-year letter, and who died before October 1, 1978. 

To be eligible, the surviving spouse must have been legally married to the member on the date of the member’s death and must never have remarried. If eligible, the amount of the annuity payable will be reduced by any amount payable to the surviving spouse under the Survivor Benefit Plan (SBP), Retired Serviceman’s Family Protection Plan (RSFPP), Minimum Income Widow (MIW), and/or Dependency and Indemnity Compensation (DIC). 

Payment of this annuity is not automatic. If a surviving spouse thinks she/he might be eligible, a properly completed DD Form 2769, Application for Annuity, Certain Military Surviving Spouses, must to be completed by the surviving spouse and submitted with proper documentation (documentation requirements and forwarding address are listed on the reverse of the form). For more information please contact MPF Customer Service at DSN 430-8459/8429 or e-mail DL6thASGMSS/DPMPS@cmtymail.6asg.army.mil <mailto: or contact Janice Jarzombek, at 1-800-531-7502.

Decoration Recommendations

Recommendations for the Air Force Organizational Excellence Award (AFOEA) and the Air Force Outstanding Unit Award (AFOUA) for MAJCOMs, FOAs, and DRUs to be awarded and approved by the Secretary of the Air Force (SECAF) are due to HQ AFPC/DPPPRA, 550 C Street West, Suite 12, Randolph AFB TX 78150-4714, no later than 1 November 2004. (This MPFM applies only to MAJCOM Headquarters, FOAs, and DRUs for which SECAF approves their AFOEAs/AFOUAs).  The AFOEA/AFOUA is awarded for exceptionally meritorious service or exceptionally outstanding achievement that clearly sets the unit above and apart from similar units. Heroism may be involved, but is not essential. Unnumbered organizations are recommended for the AFOEA, and numbered organizations are recommended for the AFOUA. AFOEA/AFOUA recommendations consist of a Letter of Recommendation, a Justification, a Citation, and 3.5" Floppy disk.

- “Exceptionally meritorious service” must cover a period of not more than 2 years and not less than 1 year.

- “Outstanding achievement” must cover a period less than 1 year and is characterized by definite beginning and ending dates.

The European MSS Evaluations and Dec’s office can be reached at DSN 430-5541 or email DL6thASGMSS/DPMPER@CMTYMAIL.6ASG.ARMY.MIL.

Humanitarian Medal

Air Force Approves Humanitarian Medal for OEF.  The Air Force has authorized the Humanitarian Service Medal for certain people who supported Operation Enduring Freedom.  During the operation, hundreds of Airmen participated in packaging and delivering nearly 2.5 million individual human daily rations that were air-dropped to beleaguered Afghans.  The medal recognizes this and other humanitarian operations that took place Oct. 7, 2001, to May 31, 2002.  To qualify for the medal, Airmen must have been individually assigned or attached to a unit participating in the humanitarian efforts and must have directly participated in the relief actions.  The actions must have affected locations within the land area, airspace, or waters of Afghanistan, Uzbekistan, Pakistan, Gulf of Oman, or the Arabian Sea, designated as 20 degrees north latitude and west of 68 degrees longitude.  For more information, contact the Evaluations and Decorations office at DSN 430-5541 or email DL6thASGMSS/DPMPER@CMTYMAIL.6ASG.ARMY.MIL
PhD Pipeline Announcement Management 05

AFIT is looking for applicants for the opportunity to pursue an AFIT-sponsored PhD (3yrs PhD program) with a follow-on opportunity as an AFIT instructor/faculty (4yr tour).  Applications must be submitted to AFIT/ENV NLT 30 Sep 04.  POC for this program is Maj Sharon Heilmann, DSN 312-785-3636 ext 4553.

Chief Master Sergeant and Senior Master Sergeant Promotion Board Information

The 04E9 Chief Master Sergeant (CMSgt) Evaluation Board is tentatively scheduled to convene 12 Oct 2004, and the 05E8 Senior Master Sergeant (SMSgt) Evaluation Board is also tentatively scheduled to convene 31 Jan 2005, at the Air Force Personnel Center (AFPC).  The following information explains how the promotion program operates and what you can do to receive timely, accurate consideration. 

· The promotion eligibility cutoff date (PECD) for the 04E9 board is 31 Jul 2004; individuals selected       

       for promotion to CMSgt will be promoted between 1 Jan - 1 Dec 2005.  

· The PECD for the 05E8 board is 30 Sep 2004; individuals selected for 

       promotion to SMSgt will be promoted during the period 1 Apr 2005 - 1 

       Mar 2006.   

EPRs, duty information, AFSC data, decorations, PME (SNCOA is listed on the SNCO brief and marked yes or no for completion) and academic education data must close out/be effective on or before the PECD.  The following table is included for easy reference:

Promotion Eligibility Criteria

	     Cycle
	  DOR/TIG

   Required
	TAFMSD/TIS

    Required
	Promotion Eligibility

Cutoff Date

(PECD)
	    Testing 

    Month 
	   Promotion

     Months

	     04E9
	  1 Mar 03

 21 Months
	   1 Dec 91

   14 Years
	  31 Jul 04
	     Sep 04
	Jan 05 - Dec 05

	     05E8
	  1 Jul 03

 20 Months 
	   1 Mar 95

   11 Years
	 30 Sep 04
	     Dec 04
	Apr 05 - Mar 06


Individuals with approved retirements to be effective on or before 1 Dec 2004 (CMSgt cycle), 1 Mar 2005 (SMSgt cycle), or who fall into one of the categories listed in AFI 36-2502, Airman Promotion Program, Table 1.1, are ineligible for promotion consideration.  Individuals serving overseas who desire to apply for retirement and remain eligible for promotion consideration must submit their retirement application prior to entering the overseas returnee assignment allocation cycle (25th day of the 8th month prior to DEROS), unless the reason for retirement is HYT; then the date applied for retirement isn’t a factor.  If serving on an indefinite DEROS, you must establish a DEROS far enough in advance to comply with the preceding requirement.  A projected retirement date is reflected on the Senior NCO Evaluation Brief reviewed by the board.  Withdrawal of an approved retirement, including a change of retirement date to be eligible for promotion consideration (1 Jan 2005 or later for 04E9 cycle/1 Apr 2005 or later for 05E8 cycle), or receipt of approval to withdraw a PCS declination statement DOES NOT make you eligible for promotion consideration unless AFPC approves the withdrawal or change prior to the PECD of 31 Jul 2004 for cycle 04E9 and 30 Sept 2004 for cycle 05E8.

For further information please contact Career Enhancement at 430-5935 or email DL6thASGMSS/DPMPE@cmtymail.6asg.army.mil.

Academic Year (AY) 2005 Olmsted Scholar Program 
The Olmsted Scholar Program provides the opportunity to study abroad, obtain a masters degree in a foreign language, and gain an in-depth understanding of the history and social, political, cultural and economic characteristics of a foreign country.  Annually, at least five to six active duty, USAF line officers are selected to study at an overseas university for two years.  Since study must be in a foreign language, selected officers attend up to a year of language training before beginning their studies.  However, foreknowledge and ability in a designated foreign language is specifically not a requirement to be selected.  At the conclusion of study abroad, the member would incur an active duty service commitment (ADSC) equal to three times the length of training spent in graduate study in a foreign country.  Olmsted scholars may also apply for an advanced degree program (ADP) at an American university for up to one additional year to obtain an U.S. recognized masters’ degree.  Upon completion of the ADP, the member would incur an additional ADSC equal to three-times the length of the masters degree program (both ADSC’s run concurrently).  The eligibility criteria for this prestigious program is contained in Military Personnel Flight Memorandum (MPFM) 04-34, dated Jul 04.  The USAF Olmsted nomination board is scheduled for 17 Nov 04.  HQ AFPC must receive applications no later than 15 Oct 04.  Interested officers should mail their application directly to HQ AFPC/DPAPDE, 550 C Street West Suite 32, Randolph AFB TX 78150-4734.  Officers must submit with their package the ADSC statement of agreement IAW 36-2107.  Application procedures can be obtained from the officer developmental education website:   HTTP://AFPC.RANDOLPH.AF.MIL/PME, or through local MPF Customer Service.  More information on this unique and challenging program can be found at the Olmsted Foundation website:  WWW.OLMSTEDFOUNDATION.ORG http://WWW.OLMSTEDFOUNDATION.ORG.  Point of contact is AFPC/DPAPDE, DSN 665-2103/2576.

DEPARTMENT OF THE AIR FORCE

AIR FORCE PERSONNEL CENTER

CY05 USAF SELECTION BOARD SCHEDULE

	DATE
	BOARD

	4 Jan - 14 Jan
	Special Selection Boards

	31 Jan - 18 Feb
	SMSgt Evaluation Board

	22 Mar - 24 Mar
	Col ANG - 1st Session

	2 May - 6 May
	SNCO Supplemental Boards

	16 May - 27 May
	Special Selection Boards

	6 Jul - 21 Jul
	Lt Col Line (P0505A)

	
	Lt Col JAG (P0505A)

	
	Lt Col BSC (P0505A)

	
	Lt Col MSC (P0505A)

	
	Lt Col NC (P0505A)

	25 Jul - 29 Jul
	SNCO Supplemental Boards

	2 Aug - 12 Aug
	Blocked

	15 Aug - 26 Aug
	Command Screening Board

	12 Sep - 23 Sep
	Col Line (P0605A)

	
	Col JAG (P0605A)

	
	Col BSC (P0605A)

	
	Col MSC (P0605A)

	
	Col NC (P0605A)

	26 Sep - 30 Sep
	Special Selection Boards

	4 Oct -  6 Oct
	Blocked

	11 Oct - 21 Oct
	CMSgt Evaluation Board

	25 Oct - 27 Oct
	Col ANG - 2nd Session

	14 Nov - 18 Nov
	Col MC (M0605A)

	
	Col DC (M0605A)

	
	Lt Col MC (M0505A)

	
	Lt Col DC (M0505A)

	
	Maj MC (M0405A)

	
	Maj DC (M0405A)

	5 Dec - 16 Dec
	Maj Line (P0405A)

	
	Maj CHAP (P0405A)

	
	Maj JAG (P0405A)

	
	Maj BSC (P0405A)

	
	Maj MSC (P0404A)


EUROPEAN MSS MISSION STATEMENT

THE EUROPEAN MISSION SUPPORT SQUADRON AND ITS DETACHMENTS PROVIDE COMMAND, PERSONNEL, ADMINISTRATIVE, AND FINANCE

SUPPORT FOR AIR FORCE FAMILIES ASSIGNED TO NATIONAL, INTERNATIONAL AND JOINT ELEMENTS OF NATO, HQ USEUCOM, HQ USAFE, AND OTHER MAJOR COMMANDS AND ACTIVITIES LOCATED IN 34 COUNTRIES IN EUROPE, AFRICA, SOUTHWEST ASIA AND NORTH AMERICA.
European Mission Support Squadron/CSS




Commander’s Inputs
Unit 30400






                 
APO AE 09131-0400

DSN: 430-8015/8016

Commercial: (49) 711-680-8015 

Fax: 430-5515 

dl6thasgmss/CSS@cmtymail.6asg.army.mil
European MSS Key Phone Numbers

Commercial (49)711-680-XXXX

DSN 430-XXXX

EUROPEAN MSS Commander 

430-8363

Director of Operations

430-8363/8593

First Sergeant

430-8363

Commander’s Support Staff

430-8087

Military Personnel Flight Commander

430-5544

Joint NATO Command Branch 

430-8125/7232

Det 1/CC (Mons Belgium)

423-5201

Det 2/CC (Naples Italy)

IVSN 606-433-5495 DSN 640-5495

Squadron Duty Officer

0715-9100781

Casualty Numbers

During Duty Hours:

314-430-8429/8459/8210/5544

After Duty Hours:

0171-745-4280 (inside Germany)

After Duty Hours:

49-171-745-4280 (outside Germany)
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“First In Service”
http://www.usafe.af.mil/mss
https://firstlook.usafe.af.mil/direct/a1/mss/USAFEMSS/
The personnel community is transitioning to a new service delivery model to focus on the needs of our commands and Airmen.  We are reengineering personnel processes, streamlining operations, and developing the IT linkages to facilitate "self-service" through web-based applications.   The AFPC Contact Center will be a key component of our future customer service delivery method.  It will provide the human interface when required. 


 








Initial and primary focus is support to deployed commanders and their troops.  Under current operations, deployed commanders and their PERSCO support staff are required to reach back to home station commanders, MPFs and CSSs to complete personnel services for troops assigned to them from multiple locations.  PERSCO teams will use the AFPC contact center exclusively and will no longer have to deal directly with multiple MPFs on the processes listed below.  One stop customer support for deployed operations makes better sense with ops tempo, time zone differences and varied work schedules.  While the contact center cannot yet fully replace a person's servicing MPF, it can accomplish much of the work currently done at home station, including coordination with owning commanders and updates to the personnel data system.  





The contact center is a 24/7 operation and can provide deployed commanders and their troops with general information or respond to specific inquiries across the entire spectrum of personnel programs.  Here are some specific ways it will assist PERSCO teams and provide more efficient support to deployed 


Commanders.    


 





A. Updating enlisted assignment preferences


 





B. Updating SGLI/FSGLI forms


 





C. Acting as intermediary on reenlistments/CJRs








D. Updating personnel info; I.E., Address, phone number, e-mail, etc.


 





E. Correcting officer duty history


 





F. Updating MILPDS on decoration and evaluation errors


 





G. Reach back contact for voting issues, questions, etc


 


Our intent as is to re-engineer all personnel processes that can be accomplished by "self-service" or web-based applications and to expand the AFPC contact center to centrally support these processes as required, keeping the "person" in "personnel" where it makes sense while providing quality service.  The military personnel footprint at base-level will ultimately be reduced and the resources transferred to war fighting requirements, but only after validating that the new service model is actually saving the associated manpower.


 








As a reminder, the AFPC contact center is open 24 hours a day, 7 days a week. You can reach the contact center by phone toll free at 1-800-616-3775, dsn 665-5000, comm (210) 565-5000; By fax at 665-1239; Or e-mail at contact.Center@randolph.Af.Mil; Or on the following website: � HYPERLINK "https://webcolab.AFPC.Randolph.Af.Mil/scripts/rightnowdb.Cfg/php.Exe/enduser/home.Php" ��https://webcolab.AFPC.Randolph.Af.Mil/scripts/rightnowdb.Cfg/php.Exe/enduser/home.Php�.  





KAREN A TAYLOR, Colonel, USAF


Commander, European MSS
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Promotion 


Increments


Officer


LAF 


CoL  1-37


Lt 397-495


Maj  726-870


ENLISTED





CMSGT 0360-0367


 


SMSGT 0635-0759


  


MSGT  0453-0885





TSGT  0719-1411





SSGT  0001-1209














